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Update on upcoming Collaboration Activities for New Forest Service 
Planning Rule 
February 17, 2010 
 
The Forest Service is hosting a Science Forum, three National Roundtables and nine Regional 
Roundtables to provide opportunities for public input and dialogue on the development of the 
new Planning Rule. Meetings will be begin in the last week of March and go through the second 
week of May. The Science Forum and the National Roundtables will be held in Washington, DC 
and there will be one Regional Roundtable in each region. Some Regions will also be holding 
additional public meetings. A Federal Register notice with dates and locations is expected to be 
published the week of February 22, 2010.  
 
The Science Forum will set the stage for future meetings and will consist of four panels of 
experts in fields related to planning science and the planning principles listed in the Notice of 
Intent (NOI). The first two National Roundtables and the Regional Roundtables will focus on 
select principles in the NOI as well as topics of highest interest regionally. The final National 
Roundtable will synthesize information from previous roundtables. Logistics and design of 
Regional Roundtables was accomplished through regional coordinators.  
 
Broad-base involvement of Forest Service employees is necessary for these meetings to be 
successful. Regional Offices will coordinate employee involvement in the regional roundtables, 
and the Washington Office will coordinate across regions and program areas to ensure diverse 
employee representation at the science forum and three national roundtables. Meetings may 
also be available over webcasts. Details including dates, locations, and availability of webcasts 
and agendas will be posted on the Planning Rule Website as they become available. 
http://www.fs.usda.gov/planningrule. 
 
 
February E-newsletter on Recreational Trails Program & 
Transportation Enhancement Activities 
 
In this issue: 
 
Program Information Resources  
 - A Guide to Transportation Decision-making  
 - MUTCD Final Rule  
 - Transportation Authorization  
 - FHWA Program Review Library  
 - Text Messaging  

embers.  



Program Financial Resources  
 - FY 2010 Additional Apportionments  
 - Federal-aid Funding for Pedestrian and Bicycle Projects in FY 2009  
 - New FHWA Guidance: Federal Share, Match, Donations  
 - Other Grant Opportunities  
Awards  
 - FHWA Award Programs  
 - Nonprofit Organization Award Programs  
Research Reports, Resources, and Technical Assistance  
 - Research Reports  
- Resources  
- Technical Assistance  
Training Resources  
Newsletters, News Magazines, and Websites  
- FHWA  
- Federal Agencies and Nonprofit Organizations  
Conferences and Calendars (including Calls for Papers and Proposals)  
 
Click here to read the newsletter:  
http://www.fhwa.dot.gov/environment/rectrails/news/feb2010/ 
 
 
Park closures present security challenges 
Courtesy of azcentral.com 
 
With the first wave of state park closures set to begin this week, officials are still struggling with 
basic questions on how to secure the vast properties. 
 
Homolovi Ruins near Winslow and Lyman Lake near St. Johns will close on Monday as a result 
of steep budget cuts to the parks system. Parks officials will post signs telling visitors about the 
closures, and a ranger is expected to be on hand to answer questions. 
 
More than a month after the shutdown announcement, officials remain uncertain about how to 
secure the park perimeters and protect their assets. 
 
The parks staff is particularly worried about Homolovi, which was a playground for looters and 
vandals before the parks system acquired it in 1986. Parks officials recall finding looters with 
backhoes digging up the earth in search of valuable clay pots. 
 
Dirt roads from a Navajo reservation and nearby ranches run through the 4,000-acre site, which 
contains the remains of four ancestral Hopi villages and a host of cultural treasures. 
 
Parks officials must now decide whether to block access points while keeping the site 
accessible to staff and volunteers who will patrol it. 
 
Securing the 1,500-acre Lyman Lake site presents similar challenges, parks officials said. 
 
"No one's ever done this before," said Ellen Bilbrey, a parks spokeswoman. "They weren't 
designed to be closed." 
 

http://www.azcentral.com/news/articles/2010/02/21/20100221parks0221.html


Parks staff will take up to 30 days, and almost $200,000, to secure the sites. But some groups 
are lobbying parks officials to take additional steps at Homolovi, a major site of research on 
ancestral Hopi culture in the 13th and 14th centuries.  
 
Excavations of the ruins over the last 25 years have allowed archaeologists to document the 
beginnings of kachina figures in Hopi spiritual practices. They've also shown that ancestral Hopi 
mass-produced adobe bricks through the use of molds starting in the 1200s, a practice 
previously thought to have been taught to them by Spanish conquistadors 300 years later.  
 
E. Charles Adams, a University of Arizona archaeologist who has written a book on the 
Homolovi Ruins, has asked the parks staff to have police-trained security guards patrol the 
grounds. 
 
Adams' fears include worries that vandals will return to the site and steal ancient pots from 
burial grounds, vandalize the kivas or destroy a series of petroglyphs on the property. 
 
Adams and the parks staff are working with members of the Hopi community in northern Arizona 
to see if the tribe will financially support security measures at the site. So far, no agreement has 
been reached. 
 
After Homolovi and Lyman are secured, the parks staff will have to determine how to close up to 
11 more parks, at a cost totaling $1.4 million. 
 
 
Closings loom for N.Y. parks, historic sites 
Courtesy of MSNBC.com 
 
ALBANY, N.Y. - No nuptials at Niagara Falls? Jones Beach off limits on a 90-degree day? The 
"Grand Canyon of the East" devoid of campers? 
 
New York's state parks system, the nation's oldest, is facing another round of funding cuts that 
is likely to result in the first budget-related closures in the system's 125-year history. State 
officials say even popular parks at Niagara Falls and Jones Beach, with attendance figures in 
the millions, could be closed, along with such destinations as Letchworth, a popular hiking and 
camping spot ringing the rugged Genesee Gorge south of Rochester. 
 
"It's going to be pretty bad. As bad as I've ever seen it," said Robin Dropkin, executive director 
of Parks & Trails New York, a 25-year-old nonprofit advocacy group. 
 
Peter Humphrey, a member of the State Council of Parks, predicts as many as 100 of New 
York's 213 state parks and historic sites could be shut down because of the state's fiscal 
problems. 
 
"It's scary, to be honest with you," said Humphrey, president and chief executive of Wyoming 
County-based Five Star Bank. 
 
State parks and historic sites across the country cut back hours, staffing and services last year 
because of state budgets squeezed by the economic downturn. In New York, 100 of the state's 
178 state parks and 35 historic sites reduced services, from closing pools and beaches to 
shortening hours of operation. But none of the parks or sites closed entirely. 

http://www.azcentral.com/news/articles/2010/02/21/20100221parks0221.html
http://www.azcentral.com/news/articles/2010/02/21/20100221parks0221.html
http://www.azcentral.com/news/articles/2010/02/21/20100221parks0221.html


 
Grappling with a deficit 
Carol Ash, the commissioner of the Office of Parks, Recreation and Historic Preservation, has 
said park closures are unavoidable in 2010 as the state deals with a multibillion-dollar budget 
deficit. 
 
"Frankly, it doesn't really surprise me," said Philip K. McKnelly, executive director of the National 
Association of State Parks Directors. "Even if we start to see the economy turn around it will be 
a year or more before the budgets start to catch up in the public realm." 
 
McKnelly said several other states — among them California, Georgia and Illinois — continue to 
have lingering funding issues with their state parks, while Arizona plans to close 13 parks in 
2010 besides the five it closed last year because of budget cuts. 
 
New York Gov. David Paterson's amended budget proposal calls for cutting $20 million from 
state parks. When added to budget cuts made in the two previous fiscal years, the agency 
stands to see its funding reduced by some 40 percent over the span of three years, Ash said. 
 
The parks system will operate with 1,100 fewer people — including lifeguards, cleaners and 
security guards — than it had just a few years ago, is canceling its park police training academy 
for the third consecutive year, and will cut park police staffing this summer to 266 full and part-
time uniformed officers, about half the number that were on the job in 2003. 
 
"If you don't have the people, the police and operating funds to operate safe, clean, well-
maintained facilities, you've got to close them," said Humphrey, who serves on the panel of 
volunteers that advises the parks commissioner. 
 
The state parks system's many jewels include Jones Beach on Long Island, western New York's 
Letchworth — the "Grand Canyon of the East" — and Niagara Falls State Park, dedicated on 
July 15, 1885, making it the nation's oldest state park. Humphrey and other parks council 
members fear even those sites, which collectively attract millions of visitors a year, could be 
closed or have services drastically reduced. 
 
Closing the Niagara Falls park would be a "disaster" for local businesses, said the owner of one 
of a handful of companies that provide wedding services on the American side of the falls. 
 
"We bring a lot of revenue to the park by bringing in wedding people, really, from around the 
world," said Sally Fedell, owner of The Falls Wedding Chapel, which handles between 200 and 
300 wedding ceremonies a year in the park. 
 
'A lose-lose' 
Ash said she's working with other parks officials on a list of parks and historic sites that will be 
recommended for closing and expects to release the list in a couple weeks. Lawmakers will then 
get a shot at saving their local parks as they hash out details of the governor's spending plan. 
 
"We're trying to figure out where we can have the least disruption to our visiting clientele so we 
don't cut into our revenue base," Ash said. 
 
Dropkin and Humphrey pointed out that parks' $155 million budget isn't all that much in a state 
that plans to spend more than $130 billion. Meanwhile, the parks system contributes $1.9 billion 
a year in economic activity statewide, according to one recent study. 



 
Closing parks, Humphrey said, would cut off a revenue source while shutting out visitors looking 
to spend money in local communities. 
 
"This is clearly, purely from an economic standpoint, a lose-lose," he said. 
 
 
Job Announcement - US Forest Service 
 
Natural Resources Specialist (Recreation)  
 
Salary Range: 47,448.00 - 61,678.00 USD /year 
Open Period: Wednesday, February 03, 2010 to Wednesday, March 03, 2010 
Series & Grade: GS-0401-09/09 
Position Information: Full Time Permanent - No time limit 
Promotion Potential: 09 
Duty Locations: 1 vacancy - McKenzie Bridge , OR 
Who May Be Considered: US citizens 
Job Announcement Number: ADS10-R6WNF-3594DP (P-MM)  
 
Job Summary: 
Applications for this position are being processed through an on-line applicant assessment 
system that has been specifically configured for USDA Forest Service applicants. Even if you 
have already developed a resume in USAJOBS, you will need to access this on-line system to 
complete the application process. To obtain information about this position and TO APPLY, 
please click on http://www.avuecentral.com/vacancy.html?ref=BUPHW. 
 
Duties 
Plans and administers recreation program activities. 
 
Performs a variety of technical work in support of the recreation program. 
 
Reviews, directs, or conducts comprehensive studies to evaluate the recreational potential of 
land and water resource projects and programs and assess future resource acquisition and 
development needs. 
 
Provides technical assistance and advice on outdoor recreation and recreation resource areas, 
including policy, programs, plans, studies, funding, and permits. 
 
For more information: 
http://jobview.usajobs.gov/GetJob.aspx?JobID=86074291&JobTitle=Natural+Resources+Specia
list+%28Recreation%29&where=mckenzie+bridge%2c+or&x=101&y=11&brd=3876&vw=b&Fed
Emp=N&FedPub=Y&pg=1&rad=100&rad_units=miles&re=0&AVSDM=2010-02-
03+15%3a02%3a00  
 
 
Job Announcement - US Forest Service 
 
Supervisory Natural Resources Specialist (Recreation)  
 

http://jobview.usajobs.gov/GetJob.aspx?JobID=86074291&JobTitle=Natural+Resources+Specialist+%28Recreation%29&where=mckenzie+bridge%2c+or&x=101&y=11&brd=3876&vw=b&FedEmp=N&FedPub=Y&pg=1&rad=100&rad_units=miles&re=0&AVSDM=2010-02-03+15%3a02%3a00
http://jobview.usajobs.gov/GetJob.aspx?JobID=86074291&JobTitle=Natural+Resources+Specialist+%28Recreation%29&where=mckenzie+bridge%2c+or&x=101&y=11&brd=3876&vw=b&FedEmp=N&FedPub=Y&pg=1&rad=100&rad_units=miles&re=0&AVSDM=2010-02-03+15%3a02%3a00
http://jobview.usajobs.gov/GetJob.aspx?JobID=86074291&JobTitle=Natural+Resources+Specialist+%28Recreation%29&where=mckenzie+bridge%2c+or&x=101&y=11&brd=3876&vw=b&FedEmp=N&FedPub=Y&pg=1&rad=100&rad_units=miles&re=0&AVSDM=2010-02-03+15%3a02%3a00
http://jobview.usajobs.gov/GetJob.aspx?JobID=86074291&JobTitle=Natural+Resources+Specialist+%28Recreation%29&where=mckenzie+bridge%2c+or&x=101&y=11&brd=3876&vw=b&FedEmp=N&FedPub=Y&pg=1&rad=100&rad_units=miles&re=0&AVSDM=2010-02-03+15%3a02%3a00


Salary Range: 50,287.00 - 74,628.00 USD /year 
Open Period: Thursday, February 18, 2010 to Thursday, March 04, 2010 
Series & Grade: GS-0401-11/11 
Position Information: Full Time Permanent - No time limit 
Promotion Potential: 11 
Duty Locations: 1 vacancy - Herber City, UT 
Who May Be Considered: US citizens 
Job Announcement Number: ADS10-R4-UWCNF-2012DP(PRB)  
 
Job Summary: 
Applications for this position are being processed through an on-line applicant assessment 
system that has been specifically configured for USDA Forest Service applicants. Even if you 
have already developed a resume in USAJOBS, you will need to access this on-line system to 
complete the application process. To obtain information about this position and TO APPLY, 
please click on http://www.avuecentral.com/vacancy.html?ref=XKDTH. 
 
Duties: 
Plans and administers recreation program activities. 
 
Participates in, coordinates, and/or manages natural resources programs and projects. 
 
Performs the administrative and human resource management functions relative to the staff 
supervised. Plans, schedules, and assigns work to subordinates. Establishes guidelines and 
performance expectations for staff members; provides feedback and periodically evaluates 
employee performance. Provides advice, counsel, and/or instruction to staff members. 
Recommends or approves appointments, selections, or reassignments to positions appropriate 
to the selection authority delegated. Effects disciplinary measures as appropriate to the 
authority delegated in this area. Carries out Equal Employment Opportunity (EEO) policies and 
program activities. 
 
Provides assistance in the implementation and evaluation of programs and projects. 
 
For more information: 
http://jobview.usajobs.gov/GetJob.aspx?JobID=86352629&aid=90127670-
23210&WT.mc_n=125 
 
 
Job Announcement  - Bureau of Land Management 
 
Outdoor Recreation Planner  
 
Salary Range:  47,448.00 - 61,678.00 USD /year 
Open Period:  Wednesday, February 17, 2010 to Friday, March 12, 2010 
Series & Grade:  GS-0023-09/09 
Position Information:  Full-time Permanent 
Promotion Potential:  09 
Duty Locations:  1 vacancy(s) in one of the following locations: Craig, CO 
Who May Be Considered:  All U.S. citizens; no previous Federal service is required. 
Job Announcement Number: CO-DEU-2010-0040  
 

http://www.avuecentral.com/vacancy.html?ref=XKDTH
http://www.avuecentral.com/vacancy.html?ref=XKDTH
http://jobview.usajobs.gov/GetJob.aspx?JobID=86352629&aid=90127670-23210&WT.mc_n=125
http://jobview.usajobs.gov/GetJob.aspx?JobID=86352629&aid=90127670-23210&WT.mc_n=125


Duties 
Responsible for overall field operations, administration, and management of the Special 
Recreation Permit (SRP) program in the Little Snake RA. Oversees and implements the Special 
Recreation Permit program for specific uses of the public lands related to big game hunting and 
special event commercial operations. This includes public involvement, preparing and 
coordinating interdisciplinary team preparation of appropriate NEPA documentation, preparing 
permits for consideration for authorization by the Field Office Manager, conducting compliance 
actions, collection of fees, and evaluation of commercial and competitive uses. Coordinates the 
inclusion of protective stipulations with other staff specialists. Supervises events and performs 
compliance monitoring of uses and collection and interpretation of recreation activity and user 
data, trend prediction, and development of management recommendations 
 
Plans, organizes, and conducts field inventories using current techniques of OHV and travel 
management within the RA. Conducts inventories and studies to determine recreation visitor 
use and site suitability, including visitor use analyses, demand analyses, hazard inventories, 
and recreational facilities inventories including analyses of field data, preparation of reports and 
conducting briefings to higher level managers.  
 
Position serves as a recreation planner on numerous multi-resource, interagency, and 
community based planning groups. Prepares recreation activity plans identified for action in 
completed land use management plans. Serves as team leader on environmental assessments 
that implement program decisions in the RMP and provide for the appropriate management of 
multiple uses resources. Assists or leads in the development of these plans and the analysis of 
environmental impacts. Reviews and provides input, technical guidance, and participates in the 
preparation of NEPA documents. Coordinates recreation resource management activities with 
numerous government and private entities. Interprets and furnishes the SRP, OHV and ERMA 
regulations for the FO staff preparing NEPA documents. Coordinates with interested publics in 
the preparation of NEPA documents. Assists other resource management activities in analyzing 
impacts of those resources on recreation.  
 
Responsible for interpersonal communication within the Bureau for SRP, OHV, and ERMA 
programs. Coordinates with the State Office, professional colleagues throughout the Bureau 
and external publics and stakeholders. Responsible for integrating the recreation programs with 
other Field Office initiatives 
 
Coordinates the planning, operation, and maintenance of developed campgrounds. Plans and 
oversees maintenance and operations of developed and undeveloped recreation sites and 
facilities including restrooms, trails, parking areas, trailhead facilities, campgrounds, kiosks, and 
access roads in consultation with engineering personal to ensure that maintenance and 
operation of developed recreation sites is adequate to protect human health and safety. 
Ensures facilities are properly maintained to exist for their expected duration, and see to it that 
recreation sites present a positive image for the Bureau.  
 
Provides work leadership for seasonal employees and volunteers for recreation related work. 
 
For more information:  
http://jobview.usajobs.gov/GetJob.aspx?JobID=86347284&aid=90127670-
23210&WT.mc_n=125 
 
 

http://jobview.usajobs.gov/GetJob.aspx?JobID=86347284&aid=90127670-23210&WT.mc_n=125
http://jobview.usajobs.gov/GetJob.aspx?JobID=86347284&aid=90127670-23210&WT.mc_n=125


Job Announcement - Washington State Parks & Recreation 
Commission 
 
Planning and Research Manager 
 
Location: Tumwater, Washington 
Salary: Up to $91,524 annually, depending on qualifications 
Posting Date: February 17, 2010 
Closing Date: March 2, 2010. Initial review will begin on February 24, 2010. It is to the 
applicant’s advantage to apply as soon as possible. 
 
Note: This recruitment is being conducted on the assumption of an anticipated retirement. 
 
Agency Profile: 
Agency goals and policies are established by the seven-member Washington State Parks and 
Recreation Commission. 
 
Agency mission: The Washington State Parks and Recreation Commission fosters outdoor 
recreation and education statewide to provide enjoyment and enrichment for all and a valued 
legacy to future generations. The Commission acquires, operates, enhances, and protects a 
diverse system of recreational, cultural, historical, and natural sites. 
 
Centennial 2013 vision: In 2013, Washington's state parks will be premier destinations of 
uncommon quality, including state and regionally significant natural, cultural, historical and 
recreational resources that are outstanding for the experience, health, enjoyment and learning 
of all people. 
 
Washington State Parks employs more than 550 permanent staff and more than 500 seasonal 
and temporary staff throughout the state. The headquarters office is located in Tumwater and 
region offices are located in Burlington, East Wenatchee and Tumwater.  
 
Position Objective: 
Reporting to the Director of Capital Programs and Resource Stewardship, this position serves 
as the Planning and Research Manager. It supervises, coordinates, and manages planning staff 
with responsibilities for developing standards, Master Plans, Classification and Management 
Plans (CAMPs), and research to guide the development of recreation facilities and State Park 
resources statewide. Through the Director of Capital Programs and Resource Stewardship, this 
position recommends policy direction to the Director and/or Deputy Director and develops 
information applied to major investment decisions. This position is the agency’s primary source 
of statewide planning recommendations to the Commission. 
 
Duties and Responsibilities: 
Plan, lead, organize and control the work performed by the Planning and Research staff. 
 
Develop a statewide acquisition and disposal policy for Commission adoption and parcel-by-
parcel recommendations on acquisition and disposal. 
 
Recommend park long term boundaries and the land classifications for Commission adoption, 
develop Master Plans to guide future investments, prepare strategic approaches to sequence 
and timing for future development, develop design guidelines and a cross-state trail 



development plan. 
 
Oversee a research program that provides timely and relevant information used to guide 
development and implementation of the agency capital projects. 
 
Participate in preparing the biennial capital budget. 
 
Ensure that the Planning and Research staff represents the agency to the public in a 
professional manner that brings credit to the agency and accurately expresses agency direction, 
policy and intent. 
 
Desirable Qualifications: 
A Bachelor’s degree or higher with major study in planning, business or public administration, 
finance, a natural or physical sciences field such as environmental science, park management, 
geology, biology, chemistry and forestry or a closely related field. 
 
Five years of progressively responsible management experience. 
 
Experience in developing biennial budget requests, interpreting budget reports and managing a 
budget. 
 
Experience applying federal and state laws pertaining to archaeology, wetlands, historic 
preservation, environmental analysis, growth management, Americans with Disabilities Act, and 
sensitive area management. 
 
Experience working with other regulatory and recreation agencies such as the Department of 
Fish and Wildlife, the Department of Natural Resources, the U.S. Corps of Engineers, the U.S. 
Forest Service and Tribal leaders. 
 
Desirable Competencies: 
Ability to negotiate complex issues with peers in federal, state and local agencies, as well as 
adversarial groups and individual public citizens. 
 
Ability to represent the agency on interagency and public committees. 
 
Knowledge of cultural issues of Native Americans and other ethnic groups who have a special 
interest in parks lands or natural resources. 
 
Knowledge of effective communication skills, channels and methods and when to use each. 
 
Knowledge of state organizational and legislative operations, procedures and general functions 
in order to respond to federal and state planning issues. 
Knowledge of supervision, management and planning skills to coordinate grant applicants, 
capital budget requests, site planning and policy development, emphasizing the role of public 
participation. 
 
Core Competencies: 
Accountability - Accepts personal responsibility for the quality and timeliness of his/her work. 
Can be relied upon to achieve excellent results.  
 
Communication Effectiveness - Conveys clear, timely and persuasive messages that positively 



influence the thoughts and actions of others.  
 
Customer Focus - Builds and maintains internal and external customer satisfaction with the 
services offered by the organization.  
 
Ethics and Integrity - Earns the trust, respect and confidence of coworkers and customers 
through consistent honesty, forthrightness and professionalism in all interactions.  
 
Inclusiveness - Actively contributes to a work environment that embraces building relationships 
and partnerships with key stakeholders, recognizing the value of cultural, ethnic, gender and 
other individual differences, to enhance the attainment of organizational goals. 
 
Benefits: 
Vacation and sick leave; eleven paid holidays per year; health, life, and other available optional 
insurance; retirement; social security; military leave. 
 
Application Process: 
Interested candidates must submit: 
 
A letter of interest specifically and clearly addressing how your work experiences meet the 
qualifications;  
 
A resume listing names of employers, dates of employment and education; and 
 
A minimum of three professional references with current telephone numbers who can speak to 
the above. 
 
In addition, we ask that you complete and return the applicant profile form. Completion of this 
form is voluntary. Information gathered will be used for statistical purposes only and will be kept 
confidential. 
 
Submit materials to: George Price, Human Resource Consultant 
    Washington State Parks and Recreation Commission 
    1111 Israel Rd SW 
    PO Box 42650 
    Olympia, WA 98504-2650 
    Fax (360) 664-2106 / hr@parks.wa.gov 
 
Selection Process: 
Only complete applications received by 5:00 p.m. on March 2, 2010 will be considered. The top 
candidates will be forwarded to the Director of Capital Programs and Resource Stewardship for 
consideration for an oral interview.  
 
We anticipate that all screening will be concluded on March 3, 2010 and interviews will be 
conducted no later than March 9, 2010. 
 


