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NARRP Awards Nominations close February 19 
 
NARRP is now accepting nominations for the 2010 Annual Awards to be presented at this 
year’s conference in Portland, Oregon. The awards recognize outstanding accomplishments in 
the field of recreation resource planning and management. All of the award categories are for 
individual achievement. The Excellence in Planning Award also considers achievements by 
agencies or organizations. 
 
Only NARRP members can make nominations. However, nominees need not be 
NARRP members. 
 
The deadline for submitting nominations is February 19, 2010.  
 
For more information: 

embers.  

http://www.narrp.org/clubportal/ClubStatic.cfm?clubID=1431&pubmenuoptID=16659 
 
 
Users of the Water-Recreation Opportunity Spectrum System 
 
A nationwide inventory and profile of the users of the WROS system is being compiled. The 
agencies, locations, and key contacts of WROS are being assembled. If you would like to be 
part of this inventory, please email Dr. Glenn Haas, VP of NARRP. The database will be posted 
and shared to enhance networking among WROS users. Glenn can be reached at 
glennehaas@comcast.net or by telephone at 970-498-9350. 
 
 
Doctors prescribe play to get inactive kids up and moving 
Courtesy of www.oregonlive 
 
[Editors Note: A presentation on this subject is planned for the 2010 NARRP Conference in 
Portland, OR.] 
 
Inactive Portland kids may get an unusual prescription next time they visit the doctor: "Belly 
Dance w/ Mom," or maybe, "Wii regularly."  
 
Four local pediatrics clinics are teaming up with Portland Parks and Recreation to prescribe fun 
and family-friendly activities to some young patients who weigh too much or move too little.  
 
At first glance, it's not surprising that doctors would suggest kids go out and exercise. Staying 
active is a known way to stay healthy and keep your weight in check. The problem is that 
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doctors already give kids that advice, but many don't follow through. That's one reason pediatric 
diabetes is on the rise and nearly a fifth of kids ages 6 to 11 are obese, defined as being in at 
least the 95th percentile for their height on weight charts.  
 
"It's this sort of abstract advice. ... Find a local community center, see what's going on at school, 
try to walk at night," said Dr. Megan Neuman, a pediatrician involved in the new Portland Play 
project. "It was giving handouts that suggest a lot of things but not necessarily concrete ways to 
get there."  
 
Portland Play aims to help kids 6 to 12 move by connecting them with parks and rec staff. With 
a parent's permission, doctors will pass the family's name and number -- but no medical 
information -- to a parks worker who will call to discuss the child's interests and activities he or 
she might enjoy, including classes at North Portland's University Park Community Center. 
Portland Play initially is focused on families living within a few miles of that center, and low-
income families may get scholarships to cover registration fees for classes, said Sue Glenn, 
parks zone manager for North and Northeast Portland. 
 
The parks department worked to craft classes that will appeal to kids who may have been 
turned off by gym class or more traditional team sports that focus on scoring, winners and 
losers. Kids in the Play program will join classes open to all children, and other kids won't know 
who was referred by a doctor. The classes are designed to involve people of all skill levels, 
Glenn said.  
 
"We are aware of the risk a youth takes when they sign up for a new program," she said. "It's 
not just like you go out and start running a marathon."  
 
The program's classes include karate, yoga and "active" gaming -- playing video games you 
control by moving your body, such as Dance Dance Revolution and the Wii system's Active Life: 
Outdoor Challenge. There's even a class called "belly dancing for the two of us" designed for 
kids and their caregivers, Glenn said.  
 
Trying to involve the whole family is a key to the program, said Neuman, a pediatrician with 
Legacy Health System.  
 
"Behavior change is more likely to stick if it's pleasant and done by everyone in the house," she 
said.  
 
The program affects pediatricians' behavior, too. While most doctors now send in prescriptions 
electronically, Portland Play printed up pads of "Rx:play" forms that let doctors suggest an 
activity, amount of time to move each week and add comments. The forms ask patients to 
check back in six months. Research shows that people pay more attention when a doctor writes 
information down and hands it over than when a doctor just speaks, Neuman said.  
 
The play program has just started, with two kids enrolled in classes so far, Glenn said. Planners 
hope to involve 108 kids in the first six months. Oregon State University researchers will track 
the children and compare their activity levels, at follow-up visits, to another group of children 
who are advised to exercise but don't get the referral to the parks department.  
 
"We're really testing whether that warm handoff to the parks and rec system gets more kids to 
engage in the program and increase their activity level," said Stewart Trost, the Oregon State 
nutrition and exercise expert leading the study.  
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The initial study is funded by the Oregon Parks and Recreation Department. It targets 
overweight and obese kids getting care at Kaiser Permanente's Interstate office, the Clarendon-
Portsmouth School Health Center or children's hospitals run by Legacy and Oregon Health & 
Science University. If the program seems to work, planners hope it can be expanded to include 
other parks sites and more children, including normal-weight kids who watch too much TV or 
play sedentary video games.  
 
People who don't qualify for the study can still call Portland Parks and Recreation at 503-823-
7529 for help finding affordable, convenient activities that will appeal to them, Glenn said.  
 
Neuman said she hasn't yet enrolled any kids in the official study. But the program has made 
her more aware of Portland parks' activities, which has been "hugely helpful" in counseling 
patients who need to spend less time watching screens and more time moving.  
 
"I think it is one of the ways we're going to change the world," she said. 
 
 
Legislation to Fund Urban Parks Introduced  
Courtesy of Trust for Public Lands 
 
On October 6, 2009, the Urban Revitalization and Livable Communities Act (H.R. 3734) was 
introduced by Rep. Albio Sires (NJ) and 22 cosponsors representing Chicago, New York, 
Northern New Jersey, Boston, Providence, Memphis, Philadelphia, Birmingham, San Antonio, 
and Portland OR. H.R. 3734 has been referred to both the House Financial Services and the 
House Education and Labor Committee, where it will be considered by the Subcommittee on 
Healthy Families and Communities.  
 
The legislation would create an "urban revitalization and livable communities program" within 
the Department of Housing and Urban Development (HUD) to administer four grant programs. 
Three of the grant programs are for innovative delivery practices that are cost-effective and 
augmentative to existing opportunities, at-risk youth recreation activities to reduce juvenile crime 
through recreation, and recovery action programs to produce plans and strategies that improve 
"overall recreation system recovery." The fourth grant program is for rehabilitation and 
construction grants for "the purpose of rebuilding, remodeling, expanding, or developing existing 
or building new recreational areas and facilities, including improvements in park landscapes, 
infrastructure, buildings, and support facilities," and for public safety measures.  
 
The grants would be distributed to local governments on approval of the Secretary found by 
HUD to be eligible through criteria relating to figures such as population density, age, 
unemployment, income, poverty levels, and other Census data. The federal share of these 
grants would be 70%, though the HUD Secretary may increase it to a maximum of 85%. 
Matching grants must be from state, local, or private funds, with a couple of exceptions of 
certain HUD programs. Local governments receiving grants must submit 5-year park and 
recreation recovery action program plan that demonstrate local commitment, public 
participation, identification of goals, planning, and stewardship.  
 
Priority would be given to projects that are close to schools and public transportation, involve 
playgrounds, safe trails, and connections between children and the outdoors, promote physical 
activities, and increase urban forestry, green infrastructure, recreational access, and green 
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spaces. These programs would be coordinated with other federal and state efforts for urban 
revitalization and livability as well as climate change, green jobs, natural resources 
management, and transportation. The acquisition of lands or interests in land is explicitly 
prohibited.  
 
The overall program authorization is $445 million annually from FY 2011 to FY 2021. An 
additional annual amount of $55 million would be available to the territories. The legislation thus 
totals $5 billion, all of which is subject to the annual appropriations process. The innovation and 
recovery action program grants are limited to a total of 13% of authorized funds. Therefore, up 
to $387.5 million could be available annually for rehabilitation - construction and at-youth risk 
recreation grants, if appropriated.  
 
TPL has joined a newly-formed Urban Park Coalition, spearheaded by the National Park and 
Recreation Association (NRPA), whose aims are to engage with Congress on H.R. 3734 and 
other relevant legislation. TPL is working on several fronts to advance knowledge about and 
consideration of the role of parks in addressing healthy communities. Click here to learn more 
about the coalition.  
 
This legislation comes at a time when the Obama Administration is pursuing a sustainable 
communities initiative through an Interagency Partnership for Sustainable Communities among 
the Environmental Protection Agency, Department of Transportation and the Department of 
Housing and Urban Development. Additional information about this initiative can be found here: 
http://www.epa.gov/dced/partnership/index.html 
 
 
Training Announcement 
 
A Universal Approach to Interpretive Planning, Programs and Design 
San Antonio, Texas 
March 8-12, 2010 
 
A Universal Approach to Interpretive Planning, Programs and Design focuses on methods and 
techniques for developing programs and exhibits that benefit people of all abilities. The course 
is ideal for interpreters and interpretive planners, educators, accessibility coordinators, program 
coordinators, curators and exhibit planners, designers and fabricators. Training sessions will 
concentrate on the movement away from minimal accessibility standards and “specialized” 
design to the benefits of universal designs that can be utilized by people of all abilities. 
Participants will gain an understanding of the needs of people with disabilities and the 
application of the principles of Universal Design to interpretive sites, museums, zoos, 
aquariums, historic sites, nature centers and recreation areas. Sessions will highlight the 
evolving use of accessible technology for multi-media programs while addressing access to 
exhibits, audiovisual programs, museum and education programs, published materials and 
communications. Additional discussion will include considerations for developing contracts, 
scope of work and budgets for exhibit design and fabrication. Participants will also gain a 
greater understanding of the critical use of tactile methods with maps, exhibits and objects. 
 
Prerequisite 
A prerequisite seminar on disability awareness will precede the course on March 8. The 
disability awareness seminar will give participants a better understanding of legislation, 
attitudes, architectural and programmatic needs in order to provide quality services to people 
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with disabilities. The prerequisite seminar is mandatory for all participants who have not 
attended a previous NCA core course or NCA disability awareness seminar. 
 
For more information: http://www.ncaonline.org/index.php?q=node/1274 
 
 
NRPA Legislative Forum 
 
From Your Community To Capitol Hill 
 
Imagine what your community would be like if all parks and recreation opportunities faded away. 
With the national legislative landscape changing, new Congressional and administration 
priorities, our time to act is now. Appeal for federal resources and protect opportunities for public 
recreation.  
 
National Legislative Forum on Parks and Recreation 
March 16 –18, 2010 
Grand Hyatt- Washington, D.C.  
 
Legislative Forum is where professionals and citizens come together to shape issues and 
influence bills that impact and provide federal resources for park and recreation agencies in the 
U.S.  
 
Legislative Forum Highlights:  
 - Educational Sessions and Delegate Training Seminars to collectively prepare and shape your 
messages to legislators.  
 - “Day on the Hill” to meet and hold on-one-one sessions with law makers and share your views 
about the essential services provided by public parks and recreation agencies.  
 - Networking Events and Receptions (including NRPA’s annual Policy Luncheon) to make new 
connections and exchange ideas about emerging issues.  
 - Congressional Awards Ceremony to honor five members of the U.S. Congress for their 
service and commitment to park and recreation issues.  
 - CAPRA (Commission for Accreditation of Park and Recreation Agencies) Training 
 
Join your colleagues and use your collective power to help advance parks and recreation on a 
national scale.  
 
Registration Early-bird Deadline: February 12, 2010  
 
For questions, e-mail NRPA at or call (800) 626-NRPA (6772) or 7-1-1 for hearing and speech 
impaired.  
 
For sponsorship opportunities contact Resa Kierstein at 703-858-2199 
 
 
Job Announcement – Bureau of Land Management 
 
Supervisory Outdoor Recreation Planner  
 
Salary Range: 68,809.00 - 89,450.00 USD /year 
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Open Period: Tuesday, January 26, 2010 to Tuesday, February 09, 2010 
Series & Grade: GS-0023-12/12 
Position Information: Work Schedule is full-time. This is a permanent position. 
Promotion Potential: 12 
Duty Locations: 1 vacancy(s) in one of the following locations: Prineville, OR 
Job Announcement Number: OR Merit-2010-0121  
 
Who may be considered: 
Open to all current career or career-conditional federal employees, former federal employees 
with reinstatement eligibility, and persons eligible under Special Hire Authorities. Veterans who 
are preference eligibles or who have been separated from the armed forces under honorable 
conditions after 3 or more years of continuous active service may apply under the Veterans 
Employment Opportunity Act (VEOA). Career Transition Assistance Program (CTAP) and 
Interagency Career Transition Assistance Plan (ICTAP) eligibles within the local commuting 
area of this vacancy are also eligible to apply. 
 
Job Summary: 
The Prineville District consists of over 1.65 million acres of public lands. These lands are 
scattered throughout 13 counties in central Oregon, south from The Dalles to the high desert, 
west to Sisters, and east to the Grant/Harney County line. Located in the heart of Crook County, 
Prineville is home to approximately 10,000 residents. Prineville is the oldest community in 
central Oregon, and is an established, small, friendly town with reasonable taxes and a diversity 
of housing. Located nearby in Deschutes County are Bend and Redmond. Redmond is a 
friendly community of 25,000 located about half an hour's drive west of Prineville. Bend is 
located almost an hour's drive south west of Prineville and boasts one of the larger populations 
in central Oregon at 81,000 residents. As a part of the high desert, both Crook and Deschutes 
Counties enjoy a dry climate with many sunny days, low humidity and cool nights. In this 
climate, it isn't unusual for the temperature to fluctuate 30 degrees in a single day. Central 
Oregon's weather is characterized by bright sunshine, hot days and cool nights in the summer, 
and sunny days and cold weather in the winter. There are approximately 11 inches of rainfall 
each year, and 9-14 inches of snowfall in the winter. While Bend and Redmond offer the 
benefits of city life, central Oregon is largely an outdoor recreational area boasting fishing, 
hunting, backpacking, hiking, boating, rock hounding, skiing and snowboarding in the winter, 
horseback riding, bird and wildlife viewing, and many other activities. 
 
The BLM manages more land - 253 million acres - than any other Federal agency. This land, 
known as the National System of Public Lands, is primarily located in 12 Western states, 
including Alaska. The Bureau, with a budget of about $1 billion, also administers 700 million 
acres of sub-surface mineral estates throughout the nation. The BLM's multiple-use mission is 
to sustain the health and productivity of the public lands for the use and enjoyment of present 
and future generations. For additional information about the BLM, please visit Our website. 
 
Duties 
This position serves as a staff supervisor for the Prineville District's recreation, realty and 
minerals staff. The incumbent is responsible for employee supervision, oversight of visitor use 
management, recreation program operations, recreation planning, visual resource management 
and commercial permits; and provides overall guidance, administration and coordination of the 
District's recreation, realty and minerals staff. The incumbent also serves on a District-wide 
team regarding priority setting and budget development. 
 
The incumbent supervises a technical staff, makes work assignments, reviews work and 
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trains/advises as appropriate. The incumbent is responsible for the selection of employees; 
training, promotions, awards and recognition and other career development opportunities. 
 
Administration of special recreation permits for all commercial and qualifying non-commercial 
activities within the District. 
 
Project analysis involving computer graphic simulation, on-site landscape examination, and 
photo verification. Input submission involves participation in interdisciplinary planning efforts and 
environment assessment preparation. 
 
Collection and interpretation of recreation activity and user data to detect conflicts, predict 
trends and prescribe management action; development of and revision of recreation area 
management plans, facility site plans; inventories of resources and users; maintenance of 
Bureau planning system documents as needed to reflect inventory results; review, update and 
administration of ORV areas. Oversight of administration of all contracts for recreation site 
maintenance, maintenance of trails and other related facilities and administration of a force 
account maintenance program on all developed sites and facilities. 
 
Responsible for special areas which include Areas of Critical Environmental Concern, WSA's 
Wilderness, research National Areas which involves site monitoring, use authorizations, and 
management coordination with adjacent landowners and land management agencies. 
 
Provides assistance to the Field Manager and District Leadership Team in evaluating resource 
problems, management alternatives and development of District-wide program activity plans. 
 
For more information: 
http://jobview.usajobs.gov/GetJob.aspx?JobID=85878936&JobTitle=Supervisory+Outdoor+Recr
eation+Planner&lid=18286&sort=rv%2c-
dtex&cn=&rad_units=miles&brd=3876&pp=50&jbf522=0023&vw=b&re=134&FedEmp=Y&FedP
ub=Y&caller=advanced.aspx&AVSDM=2010-01-26+00%3a03%3a00 
 
 
Job Announcement - USDA Forest Service 
 
Community Planner, GS-0020-11  
 
Announcement Number: ADS10-R5-INFSO-00784D 
Application Deadline: 02/23/2010  
Job Location: Bishop, CA 
Work Schedule: Full Time 
Salary Range: $57,408.00-$74,628.00 
Open Date: 01/26/2010  
Time Limit: Term, not to exceed 18 Months  
Who May Apply: US citizens - This is a Term position scheduled to last until 9/30/2011, 
although under this authority may be extended to a total of 4 years.  
Number Of Vacancies: 1 
Promotion Potential: 11  
 
Notes: 
This is a Term position scheduled to last until 9/30/2011, although under this authority may be 
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extended to a total of 4 years. 
 
There is no Transfer of Station funding for this position. 
 
The Forest Service uses an automated on-line system to fill positions. All application materials 
that will be used in the qualification evaluation process MUST be faxed or scanned and 
uploaded with your application; i.e., transcripts, resumes, DD-214. If you are faxing 
supplemental documentation please be sure to identify the documents by placing your name 
and the announcement number on each item and fax to 253-573-9869. 
 
This position is located on the Inyo National Forest Supervisor's Office and established to 
conduct alternative transportation (buses, shuttles, bicycles, etc.) feasibility studies for key 
recreation areas on National Forest System lands. The position leads all forest wide transit 
planning efforts and partnerships by working with local, state and federal partners, overseeing 
contracts and agreements, collecting pertinent data, analyzing strategies, writing grants, and 
advising the Forest Leadership Team on related issues.  
 
For further information on the duties and responsibilities of this position, you may contact Matt 
Peterson at 760-937-4514 or Jeff Marsolais at 760-873-2515. 
 
The USDA Forest Service has legislative authority to recruit and fill Permanent (Career/Career-
Conditional), Temporary, and Term Appointments under the USDA Demonstration Project. 
Under this authority, any U.S. citizen may apply. 
 
Duties: 
Acquires and organizes materials and information to carry out alternative transportation study 
procedures for assigned projects. 
 
Prepares written and oral reports, answers questions, and makes suggestions and 
recommendations to the supervisor for inclusion in a comprehensive report on study findings. 
Prepares a wide variety of charts, graphs, manuscripts, spreadsheets, etc. to report on study 
results. 
 
Formulates plans to fulfill transportation goals and objectives that encompass priorities, policies, 
programs, organizations, regulations, and procedures. Provides decision-making officials with a 
comprehensive view of problems and operations, the range of alternative solutions, and the 
long-range impact of present decisions. Works with comprehensive plans; functional plans (i.e., 
plans that detail one of the components of a comprehensive plan); and/or operations or project 
plans (i.e., plans for a specific project). 
 
Provides advice to responsible decision makers that influence decisions on policies, plans, 
programs, and other measures. 
 
Contact Information: 
Human Resources 
530-226-2357 
r5_shastatrinity_jobapps@fs.fed.us 
 
 
Job Announcement 
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Executive Director - Tahoe Rim Trail Association  
Incline Village, Lake Tahoe, Nevada 
 
Details of the Application Process can be found at  www.tahoerimtrail.org 
 
Overview Of Organization  
The Tahoe Rim Trail Association (TRTA) is a 28 year old nonprofit, 501 (c) 3, outdoor- 
recreation organization comprised of dedicated volunteers, board members, and a small paid 
and volunteer staff.  
 
The 165 + mile Tahoe Rim Trail System was built in partnership with the US Forest Service and 
Nevada State Parks, the TRTA built the Tahoe Rim Trail by hundreds of volunteers giving 
thousands of hours of time. 
 
Reporting to and collaborating closely with the Board of Directors, the full-time Executive 
Director (ED) is responsible for day to day leadership, management, and administration of 
TRTA programs and staff. S/he will work with the Board and the Board Committees to 
implement the organization's strategic plan, engage the broader community, fulfill the agenda 
set by the Board of Directors, develop and achieve work plans, budgets, and fundraising 
strategies. S/he will administer an annual $400,000+ operating budget.  
 
The ED will lead this organization forward in meeting its immediate and near-term goals, while 
continuing to build a foundation to assure its long-term capacity to meet the needs of the local 
communities, visitors, agencies and land managers.  
 
Key Responsibilities 
Leadership     Strategic Planning and Policy Development 
Development and Fundraising  Program Management 
Financial Management   Human Resources Management  
Government and Agency Relations Communications  
Volunteer Management   Membership 
 
Qualifications 
Minimum of Bachelor Degree (BA/BS). Five or more years proven experience in nonprofit 
administrative or operational management, and/or related experience in business, government 
or environmental field. Advanced degrees in related fields may substitute for two years of 
experience; candidates with advanced degrees are strongly encouraged to apply. Demonstrated 
familiarity with program management, policy-making, fundraising, and budgeting. Strong verbal 
and written communication skills.  
 
Contact: Mark Kimbrough – Executive Director, markk@tahoerimtrail.org, 775-298-0233 
 
 
Seasonal Job Announcements – USDA Forest Service 
 
Are you interested in working on the beautiful Kenai Peninsula in South Central Alaska? The 
Seward Ranger District of the Chugach National Forest is currently outreaching for the following 
summer temporary positions. Bunkhouse quarters may be available. To view these vacancies 
go to www.usajobs.opm.gov or apply at www.avuedigitalservices.com/usfs/applicant.html. We 
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encourage you to call the contacts listed below and to thoroughly check your application before 
submitting it through AVUE.  
 
You can find Office of Personnel Management Qualification standards at the following web site: 
http://www.opm.gov/qualifications/standards/group-stds/index-Group.asp  
 
The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and 
activities on the basis of race, color, national origin, sex, religion, age, disability, political beliefs, 
sexual orientation, or marital or family status. 
 
Laborer: Duty Station – Moose Pass, AK; WG-3502-03 (multiple positions) 
 - Description: Trail construction and maintenance tasks. Includes working and camping in 
remote areas while building and maintaining trails with hand tools. Work and travel can be 
arduous. This is a firearm carrying position which requires a background check and drug testing. 
 - Vacancy announcement number: TEMP-OCR-3502-3 LABOR 
 - Contact name and phone number: Mike Fitzpatrick, 907-288-7714 
 
Laborer Leader: Duty Station – Moose Pass, AK; WL-3502-03 (1 position) 
- Description: Leading crews doing trail construction and maintenance tasks. Includes working 
and camping in remote areas while building and maintaining trails with hand tools. Work and 
travel can be arduous. This is a firearm carrying position which requires a background check 
and drug testing. 
- Vacancy announcement number: TEMP-OCR-3502-3 LBR LDR 
- Contact name and phone number: Mike Fitzpatrick, 907-288-7714 
 
Laborer: Duty Station – Moose Pass, AK; WG-3502-03 (1 position) 
- Description: Public Use Cabin cleaning, maintenance and construction. Includes working and 
camping in remote areas. Work and travel can be arduous. This is a firearm carrying position 
which requires a background check and drug testing. 
- Vacancy announcement number: TEMP-OCR-3502-3 LABOR 
- Contact name and phone number: Pat Cook, 907-288-7711 
 
Forestry Technician (Recreation): Duty Station – Moose Pass, AK; GS-0462-05 (multiple 
positions) 
- Description: Maintenance, cleaning and patrolling of recreation sites and facilities on the Kenai 
Peninsula. This may be a firearm carrying position which requires a background check and drug 
testing. 
- Vacancy announcement number: TEMP-OCR-462-5-REC 
- Contact name and phone number: Alex McLain, 907-288-7710 
 
Forestry Technician (Recreation): Duty Station – Moose Pass, AK; GS-0462-04 (multiple 
positions) 
- Description: Maintenance and cleaning of recreation sites and facilities on the Kenai 
Peninsula. This may be a firearm carrying position which requires a background check and drug 
testing. 
- Vacancy announcement number: TEMP-OCR-462-4-REC 
- Contact name and phone number: Alex McLain, 907-288-7710 
 
Forestry Technician (Recreation): Duty Station – Moose Pass, AK; GS-0462-05 (1 
position) 
- Description: Backcountry Ranger, tasks include patrolling backcountry areas along trail 

http://www.opm.gov/qualifications/standards/group-stds/index-Group.asp


systems, making public contacts and cleaning cabins and camp sites. Includes working and 
camping in remote areas. This is a firearm carrying position which requires a background check 
and drug testing. 
- Vacancy announcement number: TEMP-OCR-462-5-REC 
- Contact name and phone number: Irene Lindquist, 907-288-7748 
 
Forestry Technician (Recreation): Duty Station – Moose Pass, AK; GS-0462-04 (1 
position) 
- Description: Backcountry Ranger, tasks include patrolling backcountry areas along trail 
systems, making public contacts and cleaning cabins and camp sites. Includes working and 
camping in remote areas. This is a firearm carrying position which requires a background check 
and drug testing. 
- Vacancy announcement number: TEMP-OCR-462-4-REC 
- Contact name and phone number: Irene Lindquist, 907-288-7748 
 
Forestry Technician (Recreation): Duty Station – Moose Pass, AK; GS-0462-05 (1 
position) 
- Description: This position will assist with trail head data collection for a backcountry use 
analysis. Other responsibilities may include outfitter-guide operation inspections, campground 
patrols and other recreation duties. 
- Vacancy announcement: TEMP-OCR-462-5-REC 
- Contact name and phone number: Courtney Brown, 907-224-4117 
 
Biological Science Technician (Wildlife): Duty Station – Moose Pass, AK; GS-0404-06 (1 
position) 
- Description: Provide angler education to visitors of the Russian River area. Provide support to 
the Russian River Coordinator related to Russian River management. 
- Vacancy announcement number: TEMP-OCR-404-6-WLDLF 
- Contact name and phone number: Bobbie Jo Skibo, 907-288-7739 
 
Biological Science Technician (Fisheries): Duty Station – Moose Pass, AK; GS-0404-04 (1 
position) 
- Description: Provide angler education to visitors of the Russian River area. Provide support to 
the Russian River Coordinator related to Russian River management. 
- Vacancy announcement number: TEMP-OCR-404-4-FISH 
- Contact name and phone number: Bobbie Jo Skibo, 907-288-7739 
 
Forestry Technician (Minerals): Duty Station – Moose Pass, AK; GS-0462-05 (2-3 
positions) 
- Description: These positions assist with the administration of the minerals program on the 
district. Responsibilities include inspecting mining operations to ensure operations are in 
compliance, taking GPS readings on claim boundaries and locating claims on aerial photos for 
analysis purposes. The position will also assist the minerals specialist with preparing reports for 
meetings and interacting with mining claimants by evaluating mining plans and reclamation 
work. This is a firearm carrying position which requires a background check and drug testing. 
- Vacancy announcement: To be determined.  
- Contact name and phone number:  Karen Kromrey, 907-288-7745 
 
Visitor Services Information Assistant: Duty Station – Moose Pass, AK; GS-1001-05 (1 
position) 
- Description: This position is in charge of implementing our "Vantastic" program which is a 



roving interpreter. This employee will provide visitors with interpretive information about the 
natural resources found within the Seward Ranger District at key locations along the Seward 
Highway and other locations on the Chugach National Forest. 
- Vacancy announcement: TEMP-OCR-1001-5-VIS 
- Contact name and phone number: Lezlie Murray, 907-754-2316 
 
Forestry Technician (Fuels): Duty Station – Moose Pass, AK; GS-0462-04 (2positions) 
- Description: Serve as a skilled member of a fuel management crew. Must pass Work Capacity 
Test at arduous level. Must have or be able to obtain a current Red Card. This is a firearm 
carrying position which requires a background check and drug testing. 
- Vacancy announcement number: TEMP-OCR-462-4-FUEL 
- Contact name and phone number: Nicole Longfellow, 907-288-7734 
 
Forestry Aid (Fire): Duty Station – Moose Pass, AK; GS-0462-03 (2 positions) 
- Description: Work as a member of engine crew for fire suppression, may have other duties 
involving fuels work and other duties as assigned. Must pass Work Capacity Test at arduous 
level. Must have or be able to obtain a current Red Card, pass CHS and be cleared through 
drug testing to be a gun carrier. 
- Vacancy announcement number: TEMP-OCR-462-3-FIRE  
- Contact name and phone number: Todd Camm, 907-288-7731 
 
Forestry Technician (Fire Engine Operator): Duty Station – Moose Pass, AK; GS-0462-04 
(1position) 
- Description: Work as a member of engine crew for fire suppression, may perform fuels work 
and other duties as assigned. Must pass Work Capacity Test at arduous level. Must have or be 
able to obtain a current Red Card, pass CHS and be cleared through drug testing to be a gun 
carrier. 
- Vacancy announcement number: TEMP-OCR-462-4-ENGINE 
- Contact name and phone number: Todd Camm, 907-288-7731 
 


