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The National Association of Recreation Resource Planners 
 
 
Transportation Authorization 
Courtesy of Recreational Trails Program and Transportation Enhancement Update 
 
The Safe, Accountable, Flexible, Efficient Transportation Equity Act: A Legacy for Users 
(SAFETEA-LU) expired on September 30, 2009. Extension #2 extended through December 18, 
2009. Surface Transportation Authorization discussions continue, with proposals for immediate 
action and proposals for a long-term extension. One or more extension(s) is (are) expected. 
There is no "best" source of information. Links to several viewpoints are at Surface 
Transportation (Re)Authorization: Resources and Comments for Trails and Transportation 
Enhancements. 
 
 
Dangerous By Design 
Courtesy of Recreational Trails Program and Transportation Enhancement Update 
 
Solving the Epidemic of Preventable Pedestrian Deaths (and Making Great Neighborhoods) 
 
In the last 15 years, more than 76,000 Americans have been killed while crossing or walking 
along a street in their community. More than 43,000 Americans – including 3,906 children under 
16 – have been killed this decade alone. This is the equivalent of a jumbo jet going down 
roughly every month, yet it receives nothing like the kind of attention that would surely follow 
such a disaster. 
 
Children, the elderly, and ethnic minorities are disproportionately represented in this figure, but 
people of all ages and all walks of life have been struck down in the simple act of walking. 
These deaths typically are labeled “accidents,” and attributed to error on the part of motorist or 
pedestrian. In fact, however, an overwhelming proportion share a similar factor: They occurred 
along roadways that were dangerous by design, streets that were engineered for speeding cars 
and made little or no provision for people on foot, in wheelchairs or on a bicycle. 
 
While it is still unnecessarily dangerous for pedestrians to walk, health experts are making the 
case that it can be just as deadly not to walk. Even as these preventable deaths mount, there 
has been a growing recognition that walking and bicycling – what many now refer to as “active 
transportation” – are critical to increasing levels of healthy exercise and reducing obesity and 
heart disease. 
 
At the same time, it has become increasingly clear that these clean, human-powered modes of 
transportation are an essential part of efforts to limit the negative impacts of traffic congestion, 
oil dependency and climate change. In recent years, community after community has begun to 
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retrofit poorly designed roads to become complete streets, adding sidewalks and bicycle lanes, 
reducing crossing distances and installing trees and crosswalks to make walking and biking 
safer and more inviting. The resulting safer streets have saved the lives of both pedestrians and 
motorists even as they promote health by leading many residents to become more physically 
active. 
 
There still is a long way to go to repair the damage done to communities in the past, even as we 
begin to shift policies and design philosophy to build streets that are safer for pedestrians and 
motorists alike. However, there are a growing number of excellent models to build on and 
thousands of communities eager to move forward. The forthcoming rewrite of the nation’s 
transportation policy presents a once-in-a-generation opportunity to create safer streets that will 
be critical to keeping our neighborhoods livable, our population more fit and our nation less 
dependent on foreign oil. 
 
Click here to read the full article.  
 
Click here to Download the full report (pdf) 
 
 
Nebraska Department of Roads: Plan for the Roadside Environment.  
 
This Plan is designed to create a roadside that can better overcome the disturbances of 
construction, withstand the rigors of the Nebraska climate, and perform the landscaping 
objectives that contribute to safe and maintainable roadsides that complement the surrounding 
landscape. The Plan promotes increased use of native plantings and vegetative management to 
control noxious weeds, in an effort to provide a sustainable, noxious weed-controlled roadside 
environment. The Nebraska Plan promotes increased use of native plantings, good 
stewardship, and maintenance of a unique and sustainable "Nebraska Landscape", recognizing 
that fulfilling the landscape objective is an integral part of good roadway design.  
 
See www.dor.state.ne.us/environment/roadside-plan.html. The concepts of this report are 
transferable to TE-funded landscaping and scenic beautification projects and to landscaping 
along pedestrian and bicycle facilities and along trails. 
 
 
Training Announcement 
 
Exit Strategies – Managing Human Waste in the Wild 
 
Register here: https://www.regonline.com/exit_strategies 
 
Presented by The American Alpine Club at the American Mountaineering Center Golden, 
Colorado July 30-31 and August 1, 2010 - this conference is being sponsored in part by the 
Leave No Trace Center for Outdoor Ethics 
 
We invite top land managers, scientists, entrepreneurs, and wilderness participants from around 
the globe to discuss and formulate strategies for managing human waste in remote areas. The 
Exit Strategies conference will include general/plenary sessions, poster presentations, field-
proven techniques and opportunities for focused problem solving. To create a productive setting 
in which participants can spark important conversations, explore innovative ideas, and develop 
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effective solutions, the conference will be limited to 100 attendees. 
 

• Registration limited to first 90 to sign up. Fee $150 for both days and evening include: 
Two lunches and one dinner 

• Flash Drive of visual documentation of all presentations, papers and addresses of all 
participants. 

• Special student fee of $25 for the first ten to sign up, support provided by "Leave No 
Trace" 

• Vendor fee $300, limited to 12 vendors 
• August 1st (8:00-4:00 PM Optional field trip hike to Gem Lake in Rocky Mountain 

National Park. The Park Service will discuss their human waste pack out system for 
Lumpy Ridge and the Solar Drying toilet at Gem Lake. Moderate hike at 2.2 miles each 
way. Bus capacity of 50 will depart from the American Mountaineering Center. Register 
separately for this hike, cost: $35 including lunch. 

 
Conference Benefits 
Knowledge: Share global expertise and assemble a working online database of the best 
practices for managing human waste in remote and alpine environments. 
 
Case Studies: Publicize various case-studies that illustrate the complexities of, and potential 
solutions for, managing human waste in wilderness settings. 
 
Connection: To provide links across the globe between the various entities critical to human 
waste management in wilderness settings. 
 
Action: Generate actionable ideas and practical toolkits for managing human waste that can be 
disseminated to the broader public. 
 
For more information:  
http://leavenotracecommunity.blogspot.com/2009/12/upcoming-exit-strategies-conference.html 
 
 
Training Announcement 
 
Trail Management: Plans, Projects, and People (Federal Interagency Trails Course) 
 
FWS OUT8194, BLM-TC-8300-17 
March 29-April 2, 2010, San Rafael (Marin County), California 
Public agency trail staff, contractors, and volunteers will learn to achieve sustainable and 
accessible trails of all kinds, using the best practices of the Trail Management Process. This 
collaborative process includes planning, design layout, construction, maintenance, monitoring, 
crew leadership, interpretation, operations, and safety. Field exercises include trail layout, 
construction and maintenance techniques.  
 
How to apply: Complete the on-line application at https://doilearn.doi.gov/.  
 
Course registration deadline: January 19, 2010. 
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Job Announcement – Bureau of Land Management 
 
Outdoor Recreation Planner - Amendment  
 
Salary Range: 55,015.00 - 71,520.00 USD /year 
Open Period: Monday, December 14, 2009 to Tuesday, December 22, 2009 
Series & Grade: GS-0023-09/09 
Position Information: Permanent full-time position. Career/career-conditional appointment. 
Promotion Potential: 09 
Duty Locations: 1 vacancy - Hollister, CA  
Who May Be Considered: Applications will be accepted from all qualified United States 
citizens. 
Job Announcement Number: CA-DEU-2010-0021  
 
Major Duties: 
Conducts inventories and studies to determine recreation visitor use and site suitability. 
Prepares recreation activity plans. Prepares and coordinates environmental assessment reports 
on proposed implementation projects. Inventories and evaluates wilderness study areas and 
prepares management plans. Implements the Visual Resource Management program. 
Coordinates the planning, operation, fee collection and maintenance of developed campgrounds 
and trailhead. Identifies needs for maintenance of developed recreation sites. Serves as a 
member on environmental assessment projects related to recreation activities. Provides input in 
the preparation of environmental assessment reports. Coordinates and maintains contact with 
outside government agencies. Prepares and presents information and education programs 
related to the Bureau. Drafts response to public inquiries. Processes Special Recreation Use 
Permits for various recreation events. Operates U.S. Government vehicles. 
 
For more information: 
http://jobview.usajobs.gov/getjob.aspx?JobID=85123104&aid=90127670-
15129&WT.mc_n=125&rc=3&TabNum=1 
 
 
Job Announcement – US Forest Service 
 
Natural Resources Specialist (Recreation)  
 
Salary Range: 33,477.00 - 60,612.00 USD /year 
Open Period: Thursday, December 10, 2009 to Sunday, January 10, 2010 
Series & Grade: GS-0401-07/09 
Position Information: Full Time Permanent - No time limit 
Promotion Potential: 09 
Duty Locations: 1 vacancy - Ferron , UT 
Who May Be Considered:  US citizens 

http://jobview.usajobs.gov/getjob.aspx?JobID=85123104&aid=90127670-15129&WT.mc_n=125&rc=3&TabNum=1
http://jobview.usajobs.gov/getjob.aspx?JobID=85123104&aid=90127670-15129&WT.mc_n=125&rc=3&TabNum=1


Job Announcement Number: ADS10-R4-MANNF-1517DP(PRB) 
 
Job Summary: 
Applications for this position are being processed through an on-line applicant assessment 
system that has been specifically configured for USDA Forest Service applicants. Even if you 
have already developed a resume in USAJOBS, you will need to access this on-line system to 
complete the application process.  
 
To obtain information about this position and TO APPLY, please click on 
http://www.avuecentral.com/vacancy.html?ref=TSTJD. 
 
Major Duties: 
Plans and administers recreation program activities. Participates in the development of natural 
resource plans and policies for the organization. Participates in, coordinates, and/or manages 
natural resources programs and projects. 
 
For more information: 
http://jobview.usajobs.gov/GetJob.aspx?JobID=85069273&aid=90127670-
15129&WT.mc_n=125 
 
 
Job Announcement – National Park Service 
 
Project Manager-Outdoor Recreation Planner  
 
Salary Range: 86,171.00 - 112,025.00 USD /year 
Open Period: Tuesday, December 08, 2009 to Tuesday, December 22, 2009 
Series & Grade: GS-0023-13 
Position Information: Full Time Career/Career Conditional 
Duty Locations: few vacancies - Lakewood, CO 
Who May Be Considered: United States Citizens 
Job Announcement Number: NPSWASO-CO-10-301737-BT DEU  
 
Job Summary: 
Experience your America and build a fulfilling career by joining the National Park 
Service. Become a part of your mission to unite our past, our cultures and our special places, to 
establish important connections to the present and build a rich and lasting legacy for future 
generations.  
 
This position is located in the Planning Division of the National Park Services (NPS) Denver 
Service Center (DSC). The Planning Division provides direct planning services to the parks and 
their partners, serves to innovate, test and refine best planning practices and helps build 
planning capability for the NPS planning program, and provides project and contract 
coordination and management services.  
 
Assignments at this level regularly involve problems lacking in precedents, applicable technical 
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guides, and may well have a broad impact on planning and operations of numerous entities. 
 
Major Duties: 
Serves as the primary point of contact with parks, regions, and program centers and has 
primary responsibility for the successful completion and execution of all projects. Coordinates 
core team (client and/or representative and others critical to project decisions.) Conducts project 
briefings, including regional work sessions and presentations to the NPS directorate. Responds 
to congressional inquiries and other information requests 
 
Works with clients to determine project scope (goals, objectives, deliverables, reporting 
requirements, work options/alternatives), schedules (timetables, milestones), budget (planning 
cost estimates, financing procedures), staffing needs (in-house and/or A/E contractor), and 
project compliance and quality.  
 
Makes certain that projects stay within the project agreement (as amended) for scope, 
schedule, and budget. Works with branch chiefs, technical specialists, and other project 
managers to adhere to Denver Service Center priorities while keeping projects on schedule. 
This involves constant project tracking and evaluation against time-phased schedules and 
budget requirements, identifying problems and coordination their solution, identifying disciplines 
needed for project teams and obtaining staffing resources (in house or contract) for project 
accomplishment, resolving technical and scheduling problems as needed, and developing 
corrective actions. Serves as the contracting officer’s representative (COR). Participates in the 
selection process for A/E contractors. Requests funding for contract modifications. Prepares 
scopes of work and evaluates contractor’s performance. Ensures products and processes 
comply with National Park Service compliance regulations and Denver Service Center quality 
control and assurance process. 
 
For more information: 
http://jobview.usajobs.gov/getjob.aspx?JobID=84699351&aid=90127670-
15129&WT.mc_n=125&rc=3&TabNum=1 
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